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By:   Governor Mike Dunleavy  
Commissioner Adam Crum, Alaska Department of Health and Social Services  
Dr. Anne Zink, Chief Medical Officer, State of Alaska  

  

Recent outbreaks of COVID-19 at seafood processing facilities in Alaska have caused illness 
and disruption to the lives of workers, considerable concern in communities that are home to 
processing plants, and significant impact to the seafood processing industry. In light of these 
events and with a growing scientific understanding of the virus which causes COVID-19, the 
State of Alaska is directing the following Enhanced Protective Measures for Seafood 
Processing Workers.  

I. Applicability.   

a. This Appendix applies to all resident employees and all workers traveling into 
Alaska to work in a seafood processing plant or onboard a processor or catcher-
processor vessel.    

i. Workers arriving from out of State to a shore-based processing plant will 
follow one of the three travel/quarantine options in Section III.  

ii. Crewmembers arriving from out of State to a catcher-processor vessel 
which averages 5,000 pounds or less of processed product per day will 
follow the travel/quarantine guidance in Appendix 01 to Health Mandate 
017.  

iii. Crewmembers from out of State arriving to a processor vessel or a 
catcher-processor vessel which averages more than 5,000 pounds of 
processed product per day will follow the travel/quarantine guidance in 
Section IV.   

iv. All on-site employees of seafood processing plants, processor or catcher-
processor vessels will be subject to ongoing monitoring and testing 
guidance in Section VI. 

v. All employees of seafood processing plants, processor or catcher-
processor vessels will be subject to the immediate actions in response to 
a confirmed case in the workplace, contained in Section VII. 

b. Sections III and IV of this Appendix do not apply to seafood processing workers 
who are permanent residents of the community that their plant is in, or have been 
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living in the community and working at the processing plant or onboard their 
vessel for longer than 14 days prior to the issuance of this Appendix, unless 
transferring between plants or vessels (see Sections I.d and I.e below).   

c. Workers beginning monitored quarantine or travel after the date of issuance of 
this Appendix must comply with one of the options in Sections III or IV.  

d. Workers who have completed entry quarantine and are transferring from one 
shore-based location in Alaska to another must follow the guidelines in Section 
III.e below.   

e. Crewmembers who have completed entry quarantine and are transferring from 
one vessel to another must follow the guidelines in Section IV.c below.  

 

II. Definitions.  

a. Isolation. Isolation is the separation of people infected with the virus (those who 
are sick with COVID-19 and those with no symptoms) from people who are not 
infected. Anyone with a positive test result (that has not recently recovered from 
the virus) or who is diagnosed by a medical professional through symptoms must 
isolate.  

i. Isolation is monitored by medical professionals and is discontinued upon 
receipt of a clearance letter from a medical provider.  

ii. The preferred method is for positive patients to isolate individually, if 
facilities are not available then positive patients can isolate in a shared 
facility with other positive patients. 

b. Monitored Quarantine (Entry). This refers to a sequestering process that is 
monitored by the employer to ensure compliance and daily health checks. This 
must be done at a facility away from the workers’ home and family, in an 
environment where the opportunity for social mixing is limited, either because 
the worker is quarantined alone or because others in their quarantine location are 
also following the same quarantine requirements.   

i. Workers will be screened (see Section V below) prior to entering 
quarantine, and will have temperature checks twice a day.  

https://covid19.alaska.gov/
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ii. During entry quarantine, the preferred method is for workers to observe 
quarantine in single rooms with food delivered. If single rooms and food 
delivery are not available, employees will be assigned into Quarantine 
Groups (see Section II.h below). 

iii. Quarantined workers may not leave their quarantine location except to 
receive medical treatment.   

iv. Should fever or symptoms of COVID-19 develop, follow the 
Identification protocol in the seafood processing company’s 
Community/Workforce Protective Plan. Seek medical treatment 
immediately if symptoms are suspected to be caused by COVID-19.   

v. The employer will retain records of each worker’s completion of 
controlled Quarantine, including the dates and location of quarantine, the 
names of other individuals quarantining at the same location for contact 
tracing purposes, and records of twice daily temperature readings, and 
daily observations of COVID-19 symptoms as identified by the CDC.   

c. Controlled Quarantine (Entry). This refers to a sequestering process that is 
controlled by the employer and monitored by the employee with appropriate 
guidance to ensure compliance and daily health checks. This may be completed 
at the employee’s home, provided that appropriate safety measures are followed 
to limit social mixing.       

d. Quarantine (Close Contacts). This refers to a quarantine process where an 
individual is suspected of infection after being exposed to a positive case. 
Quarantine is monitored by a medical professional or designated representative 
of the employer to ensure compliance and daily health checks. This should be 
done in an environment with no opportunity for social mixing. If an individual is 
quarantining at home, all other members in the household who cannot maintain 
social distancing should also be following the same quarantine requirements.   

i. Workers will be screened (see Section V below) and have temperature 
checks twice a day. Temperature checks may be self-administered. 

ii. During quarantine of close contacts following a confirmed case in the 
workplace, workers must be quarantined separately in single rooms with 
food delivered.   

iii. Quarantined workers may not leave their quarantine location except to 
receive medical treatment.   

https://covid19.alaska.gov/
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iv. Should any symptom of COVID-19 develop including a fever, follow the 
identification protocol in the seafood processing company’s 
Community/Workforce Protective Plan. Seek medical treatment 
immediately if symptoms are suspected to be caused by COVID-19. Of 
note you do not need more than one symptoms to be considered at risk.   

v. The employer will retain records of a worker’s completion of close 
contact quarantine, including the dates and location of quarantine, records 
of twice daily temperature readings, and daily observations of COVID-19 
symptoms as identified by the CDC.   

e. Polymerase chain reaction (PCR) Test. PCR tests are presently the most accurate 
tests for determining whether someone is currently infected with the novel 
coronavirus. Testing required under this Appendix can be accomplished with any 
available FDA-approved PCR method or method allowable under an FDA 
Emergency Use Authorization.  Molecular-based rapid testing such as the Abbott 
ID may also be used.  Use of antigen testing is still under consideration by the 
State of Alaska DHSS, separate correspondence will be issued if and when 
antigen testing may be used in lieu of PCR testing to comply with this order. 
Antibody testing may not be used for the following testing protocol.  

i. Private Sector companies must plan to utilize private collection and 
processing sources to complete entry, surveillance and case response 
baseline testing. Priority and timeliness of test results at collection sites 
and laboratories funded by the State of Alaska cannot be guaranteed.  

ii. If available, seafood processing companies should maximize the use of 
rapid testing capabilities at remote sites and on board vessels. If 
available, companies are encouraged to prioritize the use of rapid testing 
for case response baseline testing and ship-board use, and utilize mail-in 
testing to support surveillance testing for shore-based facilities. 

iii. If sufficient testing capacity is not available to support all testing 
requirements of this order, the priority of testing resources should be: 1) 
Case response baseline testing in Section VII, 2) Entry testing in 
Sections III and IV and then 3) Surveillance testing in Section VI. 

iv. Individuals who have previously tested positive for or been diagnosed 
with COVID-19 are exempt from the surveillance testing requirements in 
this order for a period of 90 days beginning from the date of their first 
positive test, or the onset of their symptoms, whichever is first. Any 
symptomatic person will need retesting even if they are within the 90 
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days.  Workers with a previously positive results of a PCR or molecular-
based test (not an antibody test) for SARS-CoV2; and are currently 
asymptomatic; and have a note from a medical provider or a public 
health official indicating release from isolation should not be tested and 
are able to work. Workers must maintain a copy of their medical 
clearance letter.  

v. Any company performing COVID testing is required by federal and state 
regulations to submit testing data to the State of Alaska Section of 
Epidemiology. All results, both positive and negative, should be reported 
daily. Electronic reporting is the most efficient and preferred method, 
and can be arranged by contacting Megan Tompkins at 
megan.tompkins@alaska.gov. All positives should be immediately 
called (1-877-469-8067) or faxed (907-563-7868) to Epidemiology as 
described in the testing guidance. Further guidance can be found at: 
https://www.cdc.gov/coronavirus/2019-ncov/lab/reporting-lab-data.html.  

f. Safe Transit. This a mode of transportation on which all employees have 
completed quarantine and testing requirements, and are not mixing with any 
populations whose quarantine and testing status is unknown. This can be a 
chartered aircraft, a ground vehicle, or a vessel. Social distancing and/or 
appropriate PPE will be used to isolate the travelers from the vehicle crew, 
particularly in chartered aircraft and taxis.  

g. Movement Cohort. This refers to a group of employees who are all in the same 
stage of their quarantine and testing process. Seafood processing companies will 
separate their traveling workers into Movement Cohorts of manageable size 
depending on their capacity and mode of travel, and stagger the arrival dates of 
cohorts over time to ensure that they do not overwhelm their screening, testing 
and monitored quarantine capacity.  

h. Quarantine Group. Any group of workers that are living or working in close 
proximity will be assigned to a Quarantine Group and complete the remainder of 
their quarantine and travel together. All workers sleeping in one room must be 
assigned to the same Quarantine Group. Quarantine Groups must be kept as 
small as possible to prevent multiple workers from being exposed at once, and 
may not exceed 10 individuals. Should any member of the Quarantine Group 
develop symptoms or have a positive PCR test, all other members of the Group 
must be quarantined.  

https://covid19.alaska.gov/
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i. Open Campus.  A shore-based processing facility that meets one or more of the 
following criteria:  

i. Located within the populated areas of a community. 

ii. Conducts regular interactions with members of the local community or 
other populations. 

iii. Has any portion of its processing staff or its support staff which live in 
the local community in housing where access is not controlled by the 
employer. 

iv. Allows social mixing between the plant staff and local community where 
six-foot social distancing is not maintained. 

j. Closed Campus. A shore-based processing facility that meets all of the following 
criteria:  

i. Located outside of the populated area of the closest community. 

ii. Has protective measures enacted to ensure non-contact completion of all 
business transactions, to include vendors, provisioning deliveries and 
purchase or sale of catch or product. 

iii. All members of the fish processing staff live in employer-controlled 
housing and any commuting support staff is completely isolated from 
non-commuting staff including working, eating interacting in separate 
spaces, as well as subject to rigorous daily pre-shift screening. 

iv. Does not allow social mixing with the local population (shore leave). 

 

III. Travel and Quarantine Options for Shore-Based Processing Plant Workers. 
Seafood processing companies will make every effort to prevent a potentially infectious 
worker from exposing other workers or community members in their final destination 
community in Alaska. Companies will arrange for their arriving workers to follow one 
of the following three options:   

a. Option 1: Pre-Travel Quarantine – Workers will observe a 14-day monitored 
quarantine period outside of Alaska and receive a PCR test within 72 hours prior 
to beginning travel to Alaska.   

https://covid19.alaska.gov/


Enhanced Protective Measures for Seafood Processing Workers  
Health Mandate 010 – Appendix 01 

Issued: May 15, 2020  
Revised: August ##, 2020 

  

For the latest information on COVID-19, visit covid19.alaska.gov  
State of Alaska COVID-19 Mandate 010 – Appendix 01  

    Page 7 of 23  
  

i. Monitored Quarantine. All workers will be screened (see Section V) 
prior to entering the quarantine facility. The employer will retain 
documentation of workers who have completed monitored quarantine.   

ii. Testing. Upon completion of quarantine, all workers will receive a 
PCR test within 72 hours prior to commencing travel to Alaska, or 
as close as possible to the end of their quarantine to receive results 
prior to commencing travel. Workers will retain documentation of 
test results.  

iii. Travel. All workers will be screened (see Section V) for new 
symptoms prior to commencing travel. All travel to the processing 
facility in the destination community must be accomplished via Safe 
Transit. All travelers must wear a face covering that meets the 
recommendations contained in Health Alert 010 while transiting air 
terminals (to be temporarily removed for security screening). 
Onward travel may be accomplished onboard a processor or catcher-
processor vessel.  

iv. Integration. Upon arrival in the destination community, workers 
may immediately enter the non-quarantine quarters and commence 
work alongside other workers who have completed quarantine. 
However, it is our strong recommendation to continue having 
workers live, eat, and work in small, consistent groups following 
pre-travel quarantine. If the virus is introduced in the facility during 
the season, which is known to have happened in Alaska, this will 
greatly reduce the number of potential contacts. 

b. Option 2: Mid-Travel Quarantine; Workers will travel to Alaska and observe 
a 14-day monitored quarantine period in temporary lodging in a large community 
that has a General Acute Care or Critical Access Hospital (i.e., Anchorage or 
Juneau) and receive a PCR test within 72 hours prior to beginning onward travel 
to their final destination community.   

i. Travel. Travel to Alaska may be by non-Safe Transit. All workers in 
transit on commercial aircraft must wear a face covering that meets the 
recommendations contained in Health Alert 010. This face covering 
must be worn while transiting air terminals (to be temporarily removed 
for security screening), while on the plane, and any follow-on ground 
transportation until they reach their quarantine facility. Workers in 
transit must carry documentation from their employer indicating that 

https://covid19.alaska.gov/
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they are an essential Critical Infrastructure Worker as defined under 
State Health Mandates, and listing the travel and quarantine 
requirements of the employer’s protective plan that the employee must 
follow. Examples of such letters can be found here.   

ii. Monitored Quarantine. All workers will be screened (see Section V) 
prior to entering the quarantine facility. The employer will retain 
documentation of workers who have completed monitored quarantine.  

iii. Testing. Upon completion of quarantine, all workers will receive a PCR 
test within 72 prior to commencing onward travel to their destination 
community or as close as possible to the end of their quarantine to 
receive results prior to commencing onward travel. Workers will retain 
documentation of test results.  

iv. Onward Travel. All workers will be screened (see Section V) for new 
symptoms prior to commencing onward travel. All travel from the 
quarantine location to the processing facility in the destination 
community must be accomplished via Safe Transit. Workers should 
travel by Movement Cohort. All travelers must wear a cloth face 
covering that meets the recommendations contained in Health Alert 010 
while transiting air terminals (to be temporarily removed for security 
screening).  

v. Integration. Upon arrival in the destination community, workers may 
immediately enter the non-quarantine quarters and commence work 
alongside other workers who have completed quarantine. However, it is 
our strong recommendation to continue having workers live, eat, and 
work in small, consistent groups following mid-travel quarantine. If the 
virus is introduced in the facility during the season, which is known to 
have happened in Alaska, this will greatly reduce the number of potential 
contacts. 

 

c. Option 3: Post-Travel Quarantine: Workers will travel to their final 
destination community in Alaska, and will be screened (see Section V) and 
receive a PCR test upon arrival at their destination community.  

i. Planning. If the following details are not already specified in their 
submitted Community/Workforce Protective Plan, seafood processing 
companies utilizing Option 3 will modify their plan to reflect:  

https://covid19.alaska.gov/
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1. How they will segregate their lodging facilities to separate workers 
under monitored quarantine from those that have completed 
quarantine.  

2. How they will provide dedicated facilities or adjust hours to 
maintain separation in dining, shower, and bathroom facilities.  

3. How they will conduct PCR testing for workers under monitored 
quarantine.  

ii. Travel. Travel to the destination community may be by non-Safe Transit. 
All workers in transit on commercial aircraft must wear a face covering 
that meets the recommendations contained in Health Alert 010. This face 
covering must be worn while transiting air terminals (to be temporarily 
removed for security screening), while on the plane, and any follow-on 
ground transportation until they reach their quarantine facility. Arriving 
workers must proceed directly to their designated quarantine location, 
must practice social distancing and avoid interaction with the 
community, and may not stop at any location between arrival at the local 
airport and transport to the self-quarantine location. Workers in transit 
must carry documentation from their employer indicating that they are 
an essential Critical Infrastructure Worker as defined under State Health 
Mandates, and listing the travel and quarantine requirements of the 
employer’s protective plan that the employee must follow. Examples of 
such letters can be found here.   

iii. Monitored Quarantine.   

1. Upon arrival at their final destination community, workers will be 
assigned to lodging in their quarantine facility and will be 
assigned into Quarantine Groups per Section II.e above. If 
possible, arriving workers will quarantine in single rooms. If 
single rooms are not available, all workers sleeping together in a 
room will be in the same Quarantine Group.  

2. Arriving processing workers are not permitted to work 
during their 14 day quarantine period. The only allowable 
exceptions to this may be made for mission-critical specialists 
such as electricians, heavy equipment operators or refrigeration 
mechanics who must maintain strict social distancing while 
working and continue to quarantine during their non-work times. 

https://covid19.alaska.gov/
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Workers may not actively engage in fish processing during 
quarantine. 

3. Quarantined workers must wear a face covering at all times when 
outside of their assigned sleeping quarters, except when eating 
and performing personal hygiene.   

4. Quarantine Groups must maintain six-foot social distancing 
measures from all workers outside of their Quarantine Group.   

5. Common spaces must be cleaned between use by different 
Quarantine Groups or by workers who have completed 
quarantine.  

6. If a new worker joins a Quarantine Group, the 14-day clock will 
re-start for the entire Quarantine Group.  

7. To the greatest extent possible, multiple Quarantine Groups 
should not use shower or toilet facilities at the same time, and 
bathrooms should be disinfected at least twice per day.  

8. To the greatest extent possible, multiple travel cohorts should not 
use dining facilities at the same time. Six-foot social distancing 
measures must be maintained between Quarantine Groups in 
dining facilities.  

iv. Testing. All arriving workers must receive a PCR test within 48 hours of 
arrival at their destination community, preferably prior to entering their 
monitored quarantine lodging. The initial test may be conducted in route 
to their destination community. Depending upon the local availability of 
testing capacity, workers should receive a PCR test 6 days into their 
quarantine period. Workers must receive a test within 48 hours before 
being released from quarantine. The employer will retain documentation 
of all test results.  

v. Integration. Workers who have completed quarantine may immediately 
enter the non-quarantine quarters and commence work alongside other 
workers who have completed quarantine. However, it is our strong 
recommendation to continue having workers live, eat, and work in small, 
consistent groups following post-travel quarantine. If the virus is 
introduced in the facility during the season, which is known to have 

https://covid19.alaska.gov/
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happened in Alaska, this will greatly reduce the number of potential 
contacts. 

d. Each employer will be responsible for appropriately isolating any employee with 
a positive PCR test result, ensuring that the employee has access to care and will 
be responsible for arranging transport to a hospital, if needed.  

e. Mid-season Transfer: Workers who have been working in one location and 
need to transfer to another location must follow the following guidelines:  

i. If workers are leaving a facility that has experienced onsite transmission 
of SARS-CoV-2, pre-departure PCR testing of all departing workers is 
required. This testing must be conducted if it has been less than 28 days 
since the last positive case was released from isolation. 

ii. All transfer-related travel should be accomplished via Safe Transit.  

iii. If Safe Transit is not available and transferring workers are required to 
be in close contact (within six feet for longer than fifteen minutes) with 
people whose quarantine status is not known, transferring workers will 
have to repeat monitored quarantine upon arrival at the new location, and 
should receive PCR tests six days into their quarantine period, and within 
48 hours before being released from quarantine.   

iv. It is our strong recommendation to continue having workers traveling 
from one processing facility to another live, eat, and work in the same 
group they traveled with or in small, consistent groups throughout the 
season. 

 

IV.  Travel and Quarantine Options for Processor Vessel Crewmembers. Seafood 
processing vessels will make every effort to prevent a potentially infectious crewmember 
from exposing other crewmembers or community members in their destination port in 
Alaska.   

a. Pre-Season Quarantine:  The preferred method of quarantine for processor and 
catcher-processor vessels is for the entire vessel crew to observe controlled 
quarantine and testing in the Lower 48 prior to boarding the vessel and sail as a 
Movement Cohort with the vessel as a means of Safe Transit. All crewmembers 
will be screened (see Section V) for new symptoms prior to boarding. This is the 
same as Option 1 above, with a controlled monitored quarantine.  

https://covid19.alaska.gov/
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b. Mid-Season Crew Changes – For crewmembers who must join the vessel after 
the rest of the crew has completed quarantine, companies will arrange for their 
arriving workers to follow one of the following two options:   

i. Option 4: Pre-Travel Quarantine for Crewmembers. Crewmembers 
will observe a 14-day controlled quarantine period outside of Alaska and 
receive a PCR test within 72 hours prior to beginning travel to Alaska.   

1. Controlled quarantine.  Prior to beginning quarantine, 
crewmembers will be screened (see Section V) by the employer 
or a designated medical provider. Crewmembers will be 
educated by the employers on the requirements for controlled 
quarantine. The employer will retain records demonstrating 
each crewmember’s compliance with the controlled quarantine. 
Each worker must sign an affidavit verifying the accuracy of the 
quarantine documentation. 

2. Testing. Upon completion of quarantine, all crewmembers will 
receive a PCR test within 72 hours prior to commencing travel 
to Alaska, or as close as possible to the end of their quarantine 
to receive results prior to commencing travel. Workers will 
retain documentation of test results.  

3. Arriving crewmembers who have completed controlled 
quarantine must proceed directly to their vessel, must practice 
social distancing and avoid interaction with the community, and 
may not stop at any location between arrival at the local airport 
and the vessel. In the event of either delay in transit or that their 
vessel is unavailable for boarding when they arrive, 
crewmembers shall be transported to a hotel or other 
accommodation where they will self-quarantine until they are 
able to continue travel or board their vessel. 

4. Workers in transit must carry documentation from their 
employer indicating that they are an essential Critical 
Infrastructure Worker as defined under State Health Mandates, 
and listing the travel and quarantine requirements of the 
employer’s protective plan that the employee must follow. 
Examples of such letters can be found here.   

 

https://covid19.alaska.gov/
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ii. Option 5: Mid-Travel Quarantine for Crewmembers. This is the 
same as Option 2, above, with the added measure: 

1. Arriving crewmembers who have completed controlled 
quarantine must proceed directly to their vessel, must practice 
social distancing and avoid interaction with the community, and 
may not stop at any location between arrival at the local airport 
and the vessel. In the event of either delay in transit or that their 
vessel is unavailable for boarding when they arrive, crewmembers 
shall be transported to a hotel or other accommodation where they 
will self-quarantine until they are able to continue travel or board 
their vessel. 

 

iii. Option 6: Post-Travel Quarantine for Crewmembers. Crewmembers  

will observe a 14-day quarantine period on shore at their destination port 
and receive a PCR test within 72 hours prior to boarding the vessel.  

1. Arriving crewmembers quarantining on shore must proceed 
directly to their designated quarantine location, must practice 
social distancing and avoid interaction with the community, and 
may not stop at any location between arrival at the local airport 
and transport to the self-quarantine location.  

2. Monitored or self-quarantine. To the greatest extent possible, 
quarantine for arriving crewmembers will be monitored by the 
employer. All crewmembers should be screened (see Section V) 
prior to entering the quarantine facility. The employer will retain 
documentation of workers who have completed monitored 
quarantine. If crewmembers must self-quarantine before the 
vessel arrives, employers will require crewmembers to sign an 
affidavit stating that they have not broken self-quarantine 
guidance.  

3. Testing. All crewmembers will receive a PCR test within 72 
hours prior to boarding the vessel, or as close as possible to 
receive results prior to boarding. Crewmembers will retain 
documentation of test results.  

https://covid19.alaska.gov/


Enhanced Protective Measures for Seafood Processing Workers  
Health Mandate 010 – Appendix 01 

Issued: May 15, 2020  
Revised: August ##, 2020 

  

For the latest information on COVID-19, visit covid19.alaska.gov  
State of Alaska COVID-19 Mandate 010 – Appendix 01  

    Page 14 of 23  
  

iv. Travel to the destination port may be by non-Safe Transit. All 
crewmembers in transit on commercial aircraft must wear a face 
covering that meets the recommendations contained in Health Alert 010. 
This face covering must be worn while transiting air terminals (to be 
temporarily removed for security screening), while on the plane, and any 
follow-on ground transportation until they reach their quarantine facility 
or vessel. 

iv.  Crewmembers in transit must carry documentation from their employer 
indicating that they are an essential Critical Infrastructure Worker as 
defined under State Health Mandates, and listing the travel and quarantine 
requirements of the employer’s protective plan that the employee must 
follow. Examples of such letters can be found here.   

v.  Boarding. All crewmembers will be screened (see Section V) for new 
symptoms prior to boarding.  

c.  Cross-decking. Crewmembers transferring from one vessel to another vessel 
after completing quarantine may do so immediately if the vessels are in the same 
port and the crewmember does not have contact with members of the local 
community while on shore. 

i. If crewmembers are leaving a vessel that has experienced any on-board 
transmission of SARS-CoV-2, pre-departure PCR testing of all cross-
decking workers is required. 

ii. If this testing cannot be completed prior to departure, the transferred 
crewmembers must take the test in transit and quarantine on shore until 
receiving negative test results prior to beginning travel or boarding the 
new vessel. 

iii. All transfer-related travel should be accomplished via Safe Transit.  

iv. If Safe Transit is not available and transferring crewmembers are required 
to be in close contact (within six feet for longer than fifteen minutes) with 
people whose quarantine status is not known, transferring crewmembers 
will have to repeat monitored quarantine upon arrival at the new location, 
and should receive PCR tests six days into their quarantine period, and 
within 48 hours before being released from quarantine.   

V. Screening of Personnel. All workers will be screened upon arrival to the quarantine 
location, using the following procedures or an equivalent medically vetted procedure.  
Seafood processing companies must arrange for dedicated spaces to conduct private, 

https://covid19.alaska.gov/
https://ready.alaska.gov/Covid19/Documents/CWPP/Travel%20Critical_Infrastructure_Letter-Employee_Instructions_Template.docx
https://ready.alaska.gov/Covid19/Documents/CWPP/F-V%20%5b%20VESSEL%20NAME%20%5d%20Critical%20Infrastructure%20Letter%20for%20Crewmembers%20(Example)%20v2.0.pdf
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individual arrival screening in a space that can be disinfected should an arriving worker 
fail the screening. Answering yes to ANY ONE of the following questions should prompt 
testing.  Arrival screening will include all of the following:  

a. Verbal Screening Questions  

i. Have you experienced any cough, difficulty breathing, shortness of 
breath, loss of smell or taste, sore throat, unusual fatigue or symptoms of 
acute respiratory illness in the last 72 hours? 

ii. Have you experienced a fever (100.4° F [38° C] or greater using an oral 
thermometer) within the last 72 hours?   

iii. Have you experienced signs of a fever such as chills, aches and pains, 
etc., within the last 72 hours?  

iv. In the past 14 days, have you traveled in an area or country with 
widespread COVID-19 transmission without practicing social 
distancing?   

v. Have you had contact within the past 14 days with a lab-confirmed or 
suspected COVID-19 case patient? (Contact defined as being within 6 
feet of a COVID-19 case for a prolonged period of time (10 minutes) or 
having direct contact with infectious secretions of a COVID-19 case).  

b. Physical Screening  

i. Each worker should demonstrate a measured temperature < 100.4° F [38° 
C]. (This reference is for oral temperature, a forehead (temporal) scanner 
is usually 0.5°F (0.3°C) to 1°F (0.6°C) lower than an oral temperature. 
An ear (tympanic) temperature is 0.5°F (0.3°C) to 1°F (0.6°C) higher 
than an oral temperature.)   

ii. Anyone performing a physical screening should wear appropriate PPE. If 
PPE is not available, the worker may take their own temperature.  

c. Each worker must be free of fever or respiratory symptoms. A possible exception 
would be if worker has mild symptoms that are clearly attributable to another 
source (e.g., allergies).   

https://covid19.alaska.gov/
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d. If a worker fails verbal or physical screening, has positive results to a PCR test, or 
is displaying viral symptoms they will not be allowed to enter the quarantine 
location, and must be immediately isolated.   

VI. Ongoing Prevention, Monitoring, and Surveillance Testing.   

a. The CDC has published interim guidance for Protecting Seafood Processing 
Workers from COVID-19. Seafood processing companies will review the interim 
guidance and, to the greatest extent possible, will enact the recommended 
protective measures that are appropriate and suitable for their processing plant or 
vessel.    

b. Masks and Cloth Face Coverings. Masks or cloth face coverings must be worn 
at all times when staff are at the work place. This includes offices, working areas 
and outside.  The mask must cover the nose and mouth and may only be removed 
when eating, drinking or when they are in their personal quarters.   

i. During processing work, a clear face shield may be worn as PPE in lieu 
of a cloth face covering, in order to facilitate communication between 
workers, however masks are preferred.   

ii. While outdoors or on deck, the mask may be temporarily removed as 
needed to facilitate communication.  

iii. While operating heavy machinery or ship-board systems, the mask may 
be temporarily removed if wearing a mask will impede the safe operation 
of the equipment or create unsafe conditions, based on a safety 
assessment by the work supervisor.  

iv. The company must supply all needed PPE for their workers and replace it 
as needed  

c. Visitors and Third-Part Auditors. Visitors touring the plant and/or interacting 
with plant staff present a risk of introducing the virus to a facility or vessel. Non-
essential visitors should not be permitted. Essential visitors within the company 
staff must follow the travel, testing and quarantine guidelines of the company’s 
CWPP. Third party auditors should be informed prior to travel of the company’s 
testing and quarantine requirements. Regulatory inspectors may not be barred 
from the facility for COVID-19 related reasons, but should follow reasonable 
testing and quarantine requirements established by the company prior to their 
inspection. 

https://covid19.alaska.gov/
https://www.cdc.gov/coronavirus/2019-ncov/community/guidance-seafood-processing.html
https://www.cdc.gov/coronavirus/2019-ncov/community/guidance-seafood-processing.html
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d. Daily Pre-Shift Screening. Conducting daily symptom screening of all 
employees throughout the season helps ensure outbreaks are detected early. All 
employees must be screened by a supervisor or designated screener. 

i. Before entering the work area or mixing with other workers, every 
employee should be asked the following questions: 

Since your last pre-shift screening, have experienced any of the following 
symptoms: Fever/shivering, persistent cough, shortness of breath, loss of 
smell/taste, sore throat, diarrhea or nausea, headache, muscle/joint aches 
or runny nose?  

ii. To the greatest extent possible, all workers will have daily temperature 
checks (the cut-off for fever is 100.4 F or above). 

iii. Workers who have a fever or other symptoms of COVID-19 should 
immediately be separated from the rest of the workforce for further 
screening (see VII.b. below). A possible exception would be if worker has 
mild symptoms that are clearly attributable to another source (e.g., 
allergies or other recurring medical issues).   

iv. A daily log of screening for each worker should be maintained and made 
available to the Alaska Division of Public health upon request. 

e. Continuous Surveillance Testing. Testing asymptomatic workers in the absence 
of a confirmed case (outside the arrival period) periodically throughout the season 
is a useful strategy to detect asymptomatic cases and prevent further spread of the 
virus throughout the facility/vessel and the local community.  

i. Facilities and vessels will continuously evaluate their Alert Level 
throughout the season, guided by the chart below. Facilities and vessels 
must conduct surveillance testing according to the minimum requirements 
on the chart. Companies may elect to test larger sample sizes or at a 
shorter interval if conditions warrant additional caution. 

ii. Sample testing should be a rolling sample to ensure all members of the 
population are eventually tested. No one may be exempted from 
surveillance testing unless they are a prior positive, as defined in Section 
II.e.iii above. 

iii. Shore-based plants and vessels may use rapid testing capabilities such as 
the Abbott ID Now machines to meet surveillance testing requirements.  

https://covid19.alaska.gov/
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iv. The Alert Level conditions for shore-based facilities with open campuses 
will be based on the current Alert Level for the local community or 
surrounding region. If the local municipal or tribal government is 
maintaining an official Alert Level for the community, that level will be 
used to set the Alert Level for the shore-based processing plant, regardless 
of whether the local level is higher or lower than the regional level, as it 
represents a more accurate assessment of the risk to the facility staff. If the 
local community is not maintaining an updated Alert Level, the facility 
Alert Level will be based on the State-determined Alert Level for the 
Region. Information on local Alert Levels will be available through the 
local EOC. Up-to-date information on Regional Alert Levels is available 
at: http://dhss.alaska.gov/dph/Epi/id/Pages/COVID-19/alertlevels.aspx. 

v. Vessels without testing capability on board will ensure that the test 
samples will be collected for the designated population within 48 hours 
prior to reaching port (if using self-collection) or are collected and shipped 
during the next port call following the specified testing interval.     

vi. If using mail-in testing, vessels are strongly encouraged to delay departure 
from port until they receive negative results back, to minimize the risk of 
getting underway with an infectious crewmember on board.   

vii. Facilities with less than 10 workers at a time active in the processing space 
during all shifts and vessels with less than 30 total crew on board are 
recommended but not required to conduct continuous surveillance testing. 
Processing facilities and vessels that are not required to conduct 
continuous surveillance testing must still comply with all other 
requirements or this order. 

viii. Vessels that are departing from an out-of-State port and arriving to Alaska 
must adjust their sailing schedule in order to allow for testing of all 
crewmembers between 7 – 14 after departure from their last out-of-State 
port.  

ix. A log of all testing must be maintained.  

https://covid19.alaska.gov/
http://dhss.alaska.gov/dph/Epi/id/Pages/COVID-19/alertlevels.aspx
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Continuous Surveillance Testing Requirements 

Alert Level 

Facilities 

Shore-Based, Greater than 10 workers in the 
processing space, Open Campus 

Shore-Based, Greater than 10 workers 
in the processing space, Closed 

Campus 

Processor or Catcher-Processor 
Vessel, Greater than 30 total crew 

High 

Conditions 
• Local community or region is High or Red 
• Recent arrival of additional staff from out 

of State 

• Recent arrival of additional staff from 
out of State 

• Arrival of the vessel from out of State 
• Recent crew change 

Testing Sample 
and Frequency 

• Community Risk - 100% of commuting 
workers, 25% of bunkhouse workers, 
every 7 days (bunkhouse workers on 
rolling test to be tested once per month) 

• Staff Change - 50% of on-site staff, every 
10 days beginning 7 days after the arrival 
of the new staff (staff on rolling test to be 
tested once between days 10-30) 

50% of on-site staff, every 10 days 
beginning 7 days after the arrival of the 
new staff (staff on rolling test to be 
tested once between days 10-30) 

100% of vessel crew, tested between 7-
14 days after a crew change or sailing 
from an out-of-State port, or at the next 
port call if the vessel is out over 14 
days, collected within 2 days of arrival 
in port. 

Intermediate 

Conditions 

• Local community or region is Intermediate 
or Orange 

• Close contact with local community 
members, longer than 15 minutes 
within six feet 

• Close contact with shore-based 
workers or local community members 
during port call, longer than 15 
minutes within six feet 

Testing Sample 
and Frequency 

100% of commuting workers, 25% of 
bunkhouse workers, every 10 days 

100% of staff who had contact with 
local community, collected between 7-
10 days after contact 

100% of crewmembers who had contact 
with shore-based workers or local 
community, collected between 7-10 
days after contact using on-board 
testing or 100% of the crew during the 
next port call if on-board testing is not 
available 

Low 
Conditions 

• More than 30 days since staff changes 
• Local community or region is Low or 

Yellow 

• More than 30 days since the arrival 
of new staff 
 

• More than 14 days since any crew 
changes 

 

Testing Sample 
and Frequency 

100% of commuting workers, 25% of 
bunkhouse workers, every 14 days 

25% of processing staff, 10% of support 
staff, every 14 days 

25% of vessel crew, every 14 days or at 
the next port call if the vessel is out 
over 14 days 

https://covid19.alaska.gov/
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VII. Immediate Actions in Response to a Confirmed Case.  

a. Notification. Employers should notify the nearest Public Health Nursing Center 
or the DHSS Section of Epidemiology at 907-269-8000 in the event of a positive 
clinical diagnosis or positive test result in their workplace. A full list of public 
health centers is available here: 
http://dhss.alaska.gov/dph/Nursing/Pages/locations.aspx. 

i. Employers may also be required by local ordinances to contact the local 
or Borough government authorities or EOC.  

ii. The information that must be provided when notifying public health of a 
case includes the name of the case and his/her date of birth, current 
address, state or country of permanent residence, telephone number, and 
the date of test result. 

iii. Persons on vessels underway who exhibit symptoms consistent with 
COVID-19 must be reported to the U.S. Coast Guard Captain of the Port 
(COTP). For Southeast Alaska north to Yakutat, the COTP is USCG 
Sector Juneau. For Prince William Sound around to the Chukchi Sea, the 
COTP is Sector Anchorage.  

iv. Vessels that departed from a foreign port and are destined for a U.S. port 
must report to the closest Center for Disease Control and Prevention 
(CDC) Quarantine Station any sick or deceased crew/passengers during 
15 days prior to arrival at the U.S. port. Guidance to vessels to report 
deaths and illnesses to the CDC can be found at: 
https://www.cdc.gov/quarantine/cruise/reporting-deaths-illness/guidance-
how-report-onboard-death-illness.html.  

v. Vessels will follow the contact process from the State of Alaska 
Maritime Communicable Disease Emergency Response Plan. 

b. Isolation of Positive Individuals. Anyone who develops symptoms of COVID-19 
and has not yet been tested or has pending test results, is diagnosed with COVID-
19, or tests positive for the virus that causes COVID-19 must be placed into 
isolation immediately.   

i. Symptomatic individuals who receive negative test results may be 
released from isolation 24 hours after their symptoms have resolved. 
Symptomatic individuals who are positively diagnosed with another 

https://covid19.alaska.gov/
http://dhss.alaska.gov/dph/Nursing/Pages/locations.aspx
https://www.cdc.gov/quarantine/cruise/reporting-deaths-illness/guidance-how-report-onboard-death-illness.html
https://www.cdc.gov/quarantine/cruise/reporting-deaths-illness/guidance-how-report-onboard-death-illness.html
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disease which is causing their symptoms may be released from isolation 
by the individual providing the diagnosis.  

ii. Individuals who receive positive test results or who are diagnosed 
through symptoms with COVID-19 may only be released from isolation 
by a medical or public health professional.   

iii. Several hotels across the State have established protocols to house 
isolated and/or quarantined people. If a positive case or close contact is 
going to be moved into a hotel, the hotel staff and local jurisdiction must 
be notified of the person’s status and the person must follow all hotel and 
local protective measures. 

iv. Companies may choose one of the CDC-established strategies (test-
based, or time/symptom-based) for discontinuing staff from isolation; 
selecting a strategy to discontinue isolation should be made in 
consultation with public health staff and in the context of local 
circumstances. The time/symptom-based strategy is currently 
recommended by the Section of Epidemiology for most cases. 

v. If previously positive individuals are displaying COVID-like symptoms 
and evaluation fails to identify a diagnosis other than SARS-CoV-2 
infection (e.g., influenza), then the person may warrant evaluation for 
SARS-CoV-2 reinfection in consultation with an infectious disease or 
infection control expert. Isolation may be warranted during this 
evaluation, particularly if symptoms developed after close contact with 
an infected person. 

c. Quarantine of Close Contacts. All workers who have been identified by public 
health staff as close contacts to a COVID-19 case are required to remain in 
monitored quarantine for 14 days.   

i. Workers should be placed into quarantine immediately upon being 
identified as close contacts. Additionally, workers who are clearly close 
contacts (for example: roommates, significant others or family members) 
should be put into quarantine immediately; coordinating with public 
health should not delay that process. 

ii. While the CDC Guidance for Implementing Safety Practices for Critical 
Infrastructure Workers Who May Have Had Exposure to a Person with 
Suspected or Confirmed COVID-19 does allow for Critical Infrastructure 
Workers to continue work during quarantine following specific testing 

https://covid19.alaska.gov/
https://www.cdc.gov/coronavirus/2019-ncov/community/critical-workers/implementing-safety-practices.html
https://www.cdc.gov/coronavirus/2019-ncov/community/critical-workers/implementing-safety-practices.html
https://www.cdc.gov/coronavirus/2019-ncov/community/critical-workers/implementing-safety-practices.html


Enhanced Protective Measures for Seafood Processing Workers  
Health Mandate 010 – Appendix 01 

Issued: May 15, 2020  
Revised: August ##, 2020 

  

For the latest information on COVID-19, visit covid19.alaska.gov  
State of Alaska COVID-19 Mandate 010 – Appendix 01  

    Page 22 of 23  
  

requirements, recent events here in Alaska have shown that the safety 
measures recommended are not adequate to prevent the spread of the 
virus in a congregate work setting such as a seafood processing plant. 
Seafood processing companies will only allow close contacts to continue 
working under quarantine if the worker can maintain strict social 
distancing, and the workers’ function is critical to the Minimum Basic 
Operations of the facility (payroll, safety and sanitation, facility 
maintenance, etc.). Receiving catch, processing fish and delivering 
product are not considered Minimum Basic Operations. 

iii. If the facility has enough remaining workers who are not under isolation 
and/or quarantine to safely continue processing operations, the facility 
may restart operations once the workspace occupied by the positive 
case(s) has been completely sanitized.  

d. Contingency Planning. For large outbreaks which exceed the normal capacity of 
the company to manage easily, State and local government authorities may 
request that the company submit an Outbreak Contingency Plan, detailing in 
writing how the company will conduct their response. Companies should plan to 
isolate and quarantine effected workers on-site if it is safe to do so, locally within 
the community if it is possible, or to move effected workers to a larger 
community if no safe options are locally available. Movement of positive workers 
or close contacts between communities for isolation and quarantine will require 
an Outbreak Contingency Plan. Elements of an Outbreak Contingency Plan may 
include: 

i. Movement plans for positives cases and close contacts. 

ii. Lodging, dining and wrap-around services for isolated and quarantined 
workers. 

iii. Medical monitoring plans for isolated workers. 

iv. Security considerations at the worksite and lodging site. 

v. Any agreements with local authorities. 

vi. Any contractual agreements with other private sector businesses for 
monitoring, testing, transport or security. 

vii. Discontinuation and Return to Work Strategies. 

https://covid19.alaska.gov/
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viii. Cleaning procedures for the workplace and any vehicles used for 
transport. 

e. Public Messaging. It is highly recommended that employers work with the local 
government authorities to discuss options for public messaging in the event of a 
large number of positive cases from a single facility or cases that may be of 
concern to the local population. 

 
  
This Appendix supersedes the travel, testing, screening, continuous monitoring and 
immediate action procedures for all shore-based processing plant Community/Workforce 
Protective Plans. All other procedures in previously finalized Community/Workforce 
Protective Plans remain in effect.   
Vessels will follow this Appendix for travel, testing, screening, continuous monitoring and 
immediate action procedures, and all other procedures in Health Mandate 017 or their 
previously  

https://covid19.alaska.gov/



